XYMBOYAIO I'TA TTAIAIA ME EIAIKEX ANAT'KEX

Kavoveg AgovroAoyiag yia Toug ETmrayyeApartieg ortnv  EIdIKA
Ektraideuon

Ot emayyehpatiec €dwol modaywyol Kabodnyodvtal amd TIG EMUYYEAUATIKEG OEOVIOAOYIKEG
apyés tov XvpPoviiov yu [Modwd pe Ewwég Avdayxeg (CEC), mpdtumo TPOKTIKNAG, Kot
EMAYYEALOTIKEG TOMTIKEG HE TPOTOVG MOV GEPOVIOL T SLOPOPETIKG YOPOKTINPIOTIKA KO TIG
AVAYKEG TOV ATOU®V e EWOIKES OVAYKES KOL TOV OIKOYEVELDY TOVG,.

Eivon mpooniopévor/eg otnv Tpodcmion Kot Tpominon tov akoAovbmv apymv:

1. Awatpnon TPOoKANTIK®OV TPOGOOKIDY Y10 TO ATOMO e EOIKEG OVAYKES Y10l VO OVOTTTOGOVV T
VYNAOTEPO duVaTE LoBNGLOKE ATOTEAEGHLOTA KOL TV TOLOTNTO OTLG TPOOTTIKES (NG UE TPOTOVG
oV GEPovtal TNV aEOTPENELN, TV KOVATOVPA, TN YADOGGA Kot TO bITORadpo Tovg.

2. Awatpnon evog vyniol emmEGOV EMAYYEAUATIKNG EMAPKELNG KOL OKEPALOTNTAG GTNV ACKNGN
EMOYYEAUATIKNG KPIoMG TPOG OPEAOG TV ATOUMV UE EIOIKEG AVAYKESG KOL TMV OIKOYEVELDY TOVC.
3. IIpo®BNoM 0LGLIGTIKNG KOl EVIAEINKNG GUUUETOYNG TOV ATOUMV LE EWOIKEG OVAYKES OTO
oyoAleio Ko TIG KOWOTNTES TOVG,.

4. Aoxnon enayyEALOTOS GE GUVAOEAPIKT] CLVEPYUGIO e GAAOVG OV TTAPEXOVY VINPEGIES GE
dropa pe e0KEG avAyKeEG.

5. Avantuén oyéocewv pe T owkoyéveles Paciopéveg otov apotfaio cefacud Kot v evepyo
CUULETOYN TOV OIKOYEVEIMV KOl TOV OTOU®V HE EWIKEG OVAYKEG OTNV ANYN OTOQACEWV GE
exkmondeLTIKd CnTpoTa.

6. XpMon TOV OMOSEIKTIKOV GTOWEI®V, TOV OWUKTIK®OV O£OOUEVOVY, TNG £PELVOS KOl TV
EMOYYEALATIKAOV YVAOGEWDV GTNV AGKNGCT TNG ENXAYYEALATIKNG TPOUKTIKNG.

7. [lpootacio kol VLOSTAPIEN TNG COUATIKTG KOl YUYOAOYIKTG ACPAAELNS TOV ATOUMY LE EIOIKEG
VALY KEG.

8. Kopd epmioxn 1 avoyr| 6€ omotadnmoTe TPOKTIKY TOV PAATTEL TOL ATOUO LE EWOTKES OVAYKEC.
9. Acknon HéGa GTO MANIGLO TNG EMAYYEALATIKNG OEOVIOAOYING, TO TPATLTA KOl TIG TOATIKEG
tov ZupPoviiov yuo [adid pe Ewdikég Avdykeg vrootnpién vOU®V, KOVOVIGUAOV KOl TOMTIKOV

oV €MNPEALOVY TNV EMAYYEALOTIKY] TPOKTIKY] OMUOclo Tpodbnon PeAtidcemv cg vOLOoLG,
KOVOVIGHOUG KOl TOALTIKEC.

10. Yrmepdomon toV EMAyYEAUOTIKOV CLUVONK®OV Kol TOP®V TOoL em@Epovy PeAtioon ota
HaONGLOKE OTOTEAEGLLOTO TOV ATOUMV LE EIOIKEG AVAYKEG,.

11. Zvppetoyn otv Peitioon Tov emayyEAHOTOS HEC® TNG €vEPYOD GUUUETOYNG OF
EMAYYEALATIKEG OPYOVMDOELS.

12. Zoppetoyn oy adénon kot 0140001 TOV ETAYYEAUATIKMOV YVOGEMVY KOl 0eEI0TATOV.

EyxpiOnke, lavovaplog 2010



2YMBOYAIO I'lA MAIAIA ME EIAIKEZ
ANAIKEZ*

Kavoéveg AcovroAoyiag yia toug EmayyeAuariec
otnv Eidikn Ekmraideuon

COUNCIL FOR EXCEPTIONAL
CHILDREN*
Special Education Professional Ethical
Principles

O ETTAYYEAUQTIEG €I0IKOI TTadaywyoi
KaBodnyouvtal  ammd  TIG  ETTOYYEAUATIKEG
0e0OVTOAOYIKEG apX€EC Tou ZupBouliou yia Maidid
pe Eidikég Avaykeg (CEC), TpdTuTTa TTPOKTIKAG,
KAl ETTAYYEAUATIKEG TTOMITIKEG UE TPOTTOUG TTOU
oépBovTal Ta JIOPOPETIKA XAPOKTNPIOTIKA Kal TIG
QVAYKES TWV ATOUWYV UE EIBIKES AVAYKEG KAl TWV
OIKOYEVEIWV TOUG.

Eivar tTpoonAwpévol/eg oTnv TTPOAOTTION Kal
TTPoWONoN TWV AKOAOUBWY apXWV:

Professional special educators are guided by
the CEC professional ethical principles, practice
standards, and professional policies in ways that
respect the diverse characteristics and needs of
individuals with  exceptionalities and their
families.

They are committed to upholding and advancing
the following principles:

1. Awtpnon TpoKANTIKAOV TPOGOOKIDV Yol TOL
dropa pe EOKEG AVAYKES Y10l VO OVATTOGOLV TOL
vynAdTEPO duvaTA LOONGLOKA ATOTEAECHLATO
KO TNV TOW0TNTA OTIG TPOOTTIKEG MM e
TPOTOVG TOL GEPOVTOL TNV AELOTTPETELD, TNV
KOVATOVPO, TN YADOGG Kot T0 vrdfabpd Tovg.

1. Maintaining challenging expectations for
individuals with exceptionalities to develop the
highest possible learning outcomes and quality
of life potential in ways that respect their dignity,
culture, language, and background.

2. Alamipnon  evog  uywnAou  emmITTEOOU
ETTAYYEAMOTIKAG ETTAPKEIAG KAl  OKEPAIOTNTAG
oTnv doknon €TayyeAPOTIKAG KPIioNg TTPOg
OPEAOC TWV ATOPWY PE EIOIKEG AVAYKES KAl TWV
OIKOYEVEIWV TOUG.

2. Maintaining a high level of professional
competence and integrity and exercising
professional judgment to benefit individuals with
exceptionalities and their families.

3. [lpowBnon oucIaoTIKAG Kal  EVTAGIOKAG
OUMUETOXNG TWV ATOPWYV HE EIDIKEG avAYKES OTA
OXOAgia Kal TIG KOIVOTNTEG TOUG.

3. Promoting meaningful and inclusive
participation of individuals with exceptionalities
in their schools and communities.

4. Aoknon emayyéAUAToG O€  OUVODEAQIKN)
ouvepyaoia  pe  AGANoug  TTou  TTaPEXOUV
UTTNPETIEG OE ATOUA PE EIBIKEG AVAYKEG.

4. Practicing collegially with others who are
providing  services to individuals  with
exceptionalities.

5. AvAmTuén OX€0Ewv HE TIG OIKOYEVEIEG
Baoiopéveg oTov auoifaio oegBacud kar TNV
EVEPYO OUMMETOXN TWV OIKOYEVEIWV KAl TwV
arépwv  pe  €IBIKEG  avaykeg OtV AQun
ATTOQPACEWY O€ EKTTAIDEUTIKA {NTAMATA.

5. Developing relationships with families based
on mutual respect and actively involving
families and individuals with exceptionalities in
educational decision making.

6. Xprnon Twv aTmodEIKTIKWY OTOIXEIWY, Twv
OIBOKTIKWYV OedONEVWY, TNG €PEUVAG KOl TWwV
ETTAYYEAPOATIKWY YVWOEWY OTNV doknon Tng
ETTAYYEAUOTIKAG TTPOKTIKAG.

6. Using evidence, instructional data, research,
and professional knowledge to inform practice.

7. MpooTacia kal UTTOOTAPIEN TNG CWHATIKAG KAl
WUXOAOYIKNG ACQAAEIAG TWV OTOPWY ME EIBIKEG
QVAYKEG.

7. Protecting and supporting the physical and
psychological safety of individuals with
exceptionalities.




8. Kapid euttAoknl 3 avoxy o€ OTroladATIoTE
TPOKTIKA TToU PAAGTTEl Ta d&TOMa ME  €IOIKEG
OVAYKEG.

8. Neither engaging in nor tolerating any practice
that harms individuals with exceptionalities.

9. Aoknon péoa  oTO  TACQiIOI0O NG
ETTayYYEAMATIKAG degovToloyiag, Ta TTPOTUTIA Kal
TIG TTOMITIKEG TOU 2ZUupPBouAdiou yia TMaidid pe
Eidikég Avaykeg uTTOOTAPIEN VoUWV,
KQAVOVIOUWYV Kal TTOMITIKWY TTou €TTNPeAdouv Tnv
ETTAYYEAMATIKA TTPAKTIKA Onuéoia TTpowbnon

9. Practicing within the professional ethics,
standards, and policies of CEC; upholding laws,
regulations, and policies that influence
professional practice; and advocating
improvements in the laws, regulations, and
policies.

BeAtiwoswv 0¢  VOPOUG, KAVOVIOPOUG  Kal
TTONITIKEG.
10.  Ymepaomon  Ttwv  emayysAyatikwy | 10. Advocating for professional conditions and

OuUVONKWYV Kal TTOPWYV TTOU ETTIPEPOUV PEATIWON
oTa PaBnolokd atroTEAEOUATA TWV ATOUWY ME
€1I0IKEG AVAYKEG.

resources that will improve learning outcomes of
individuals with exceptionalities.

11. ZUMMETOXN otnv BeATiwon ToU
ETTAYYEAPOTOG HEOW TNG EVEPYOU CUUMETOXNAG O€
ETTAYYEAPATIKEG OPYOVWOEIG.

11. Engaging in the improvement of the
profession through active participation in
professional organizations.

12. ZuppeTtoxn) otnv avuénon kai d1ddocn Twv
ETTAYYEALOATIKWY YVWOEWV Kal OECIOTATWV.

12. Participating in the growth and dissemination
of professional knowledge and skills.

EvykpiBnke, lavoudpiog 2010

Approved, January 2010

*Note: The exact translation of the term “exceptional children” is “c¢aipeTika TTaIdIA” but such a
translation does not cover, in Greek, all the spectrum of exceptionalities, especially those with
disabilities. I, therefore, interpret the term as “maidi& pe €1dIkES avaykes” which means “children

with special needs.”







COUNCIL FOR EXCEPTIONAL CHILDREN
Special Education Professional Ethical Principles

Professional special educators are guided by the CEC professional ethical principles, practice
standards, and professional policies in ways that respect the diverse characteristics and needs
of individuals with exceptionalities and their families.

They are committed to upholding and advancing the following principles:

1.

Maintaining challenging expectations for individuals with exceptionalities to develop
the highest possible learning outcomes and quality of life potential in ways that
respect their dignity, culture, language, and background.

Maintaining a high level of professional competence and integrity and exercising
professional judgment to benefit individuals with exceptionalities and their families.

Promoting meaningful and inclusive participation of individuals with exceptionalities
in their schools and communities.

Practicing collegially with others who are providing services to individuals with
exceptionalities.

Developing relationships with families based on mutual respect and actively
involving families and individuals with exceptionalities in educational decision
making.

Using evidence, instructional data, research, and professional knowledge to inform
practice.

Protecting and supporting the physical and psychological safety of individuals with
exceptionalities.

Neither engaging in nor tolerating any practice that harms individuals with
exceptionalities.

Practicing within the professional ethics, standards, and policies of CEC; upholding
laws, regulations, and policies that influence professional practice; and advocating
improvements in the laws, regulations, and policies.

10. Advocating for professional conditions and resources that will improve learning

outcomes of individuals with exceptionalities.

11.Engaging in the improvement of the profession through active participation in

professional organizations.

12. Participating in the growth and dissemination of professional knowledge and skills.

Approved, January 2010






